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Person Specification:
Qualifications/Critical knowledge:
· Relevant degree in social care or community development, or equivalent in business/marketing.
· Previous senior line management experience and development. 

Experience:
· Experience of working within disability or third sector communities.
· Experience of developing and managing stakeholder partnerships, leveraging relationships to secure funding.
· Strong leadership experience and the ability to motivate and inspire.
· Ability to oversee multiple projects, manage significant budgets and manage timeline constraints within our quality driven standards.
· Strategic ability to plan, problem solve and prioritise operational objectives. 
· Minimum level 2 Safeguarding of Vulnerable Adults and Child Protection (experience acting as the Designated Safeguarding Lead desirable). 

Skills:
· Strategic Thinking: Capacity to develop and implement partnership strategies aligned with the organisation's goals and mission.
· Line Management: Expertise in managing teams, including fostering professional development, mentoring employees, and ensuring effective performance management to achieve organisational objectives.
· Recruitment: Expertise in identify, attract, and hire top talent, ensuring alignment with organisational values and strategic goals.
· Negotiation Skills: Capability to negotiate mutually beneficial partnerships and agreements.
· Adaptability: Expertise in adapting to changing circumstances and priorities in a dynamic non-profit environment.
· Financial Acumen: Experience of setting and managing departmental budgets, fundraising, and financial skills required to maximise resources and diverse revenue streams.
· Networking Skills and Collaboration: Expertise of building and leveraging networks to identify and pursue partnership opportunities, forming relationships internally and externally. 
· Cultural Competence: Sensitivity to cultural diversity and the ability to navigate different cultural contexts in partnership activities.


Generate Values:
· Community: Strengthening connections and fostering a sense of belonging.
· Courage: Boldness in breaking barriers and advocating for change.
· Working Together: Collaborating to make a difference and build partnerships.
· Good Communication: Listening, respecting, and celebrating diversity.
· Diversity and Inclusion: Embracing differences and challenging stereotypes.
· Creativity: Thinking differently to find solutions.

Candidates will need to undergo an enhanced DBS check.
Generate is an equal opportunity employer.
Charity No: 1069548 Company No: 3461665

Closing Date: 21st June 2024
How to apply and for further information please visit https://generate-uk.org/job-vacancies or email CV and personal statement to liz.sebagmontefiore@generate-uk.org.

Join us in making a difference! 
Apply now to become our Strategic Operations Manager and play a pivotal role in transforming the lives of people with learning disabilities and the communities we empower
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